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Victor Welch Retires

Captain Victor Welch began his law enforcement career with the Air-
port Police in Greensboro in March 1989; he was also sworn in as a Re-
serve with Liberty Police Department and the Randolph County Sheriff’s
Office until he was hired full time by the Sheriff’s Office on September

Retirement 1 1, 1992, as a patrol deputy. He left the Sheriff’s Office in Jul 1994 and
went to work for the Randleman Police
New Employees 2.4 Department as a Patrol Lieutenant and

K9 Handler until August 1998. Victor
remained on Active Reserve with the

Department News >13 Randolph County Sheriff's Office but
went to work in the private industry.
Safety Update 14 In May of 2000, he came back to
work for the Sheriff’'s Office as a De-
Wellness Update 15 tention Officer but was quickly trans-
ferred back to patrol in November of
County Manager’s Corner 16 the same year. Victor was promoted
through the ranks on patrol, serving as
Rabies Clinic 17 a Shift Lieutenant from November
2009 until August 2015 when he was
Coloring Page 18 promoted to Administrative Captain. In

November of 2018, Victor was promoted to Administrative Major. Miss-
ing his passion for patrol, Victor requested a demotion to Captain as the
Birthdays 19-20 Patrol Commander when Captain Mike Craven retired in July of 2019.

Victor received his Advanced Law Enforcement Certificate from the North

Carolina Sheriff's Education and Training Standards Commission, the
highest distinguished accomplishment for a law enforcement officer in
March 2010.

Victor was diagnosed with Leukemia on April 1, 2010, and has bat-

tled the disease while valiantly continuing his law enforcement career. In

/ December 2020 he was diagnosed with Guillain-Barre’ Syndrome which

has forced him to announce his retirement on February 1, 2021. In re-

1 tirement, Victor plans to spend more time with his family, specifically his

daughter, Addison and focus on his health and recovery. However, he

intends to remain a Reserve Deputy with the Sheriff’s Office so his vast

years of training and experience will continue to benefit Randolph Coun-
ty. Victor will be greatly missed by his law enforcement family.

Captain Welch is recognized for his 29 years of dedicated service as
a law enforcement officer, 22 and a half of those years specifically to
the citizens of Randolph County; thank you for your service.

\ -Amanda Varner )
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_ L-R: Alyssa Hollady, Breanna Johnson. Both are
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L-R: Austin Whatley and Sylvie Hudson Everhart.
Both are from the Sheriff's Office
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L-R: Sharon Bigman, Public Health; Daniel Marx, @

Sheriff’s Office; Brieana Johnson, o
Emergency Services :

-R: Tony Rincon, Tax; Daniel Matthews, Sheriff’s Of-
fice; Danielle Fisher, Public Health
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L-R: Dana Gibbs, Emergency Services; David
Doherty, Social Services; Stephanie Cruthis, Social
Services
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el ¢ Stephanie Williams, Social Services; Norma
: Torres, Social Services; Kesha Brower, Sheriff’s
5 Office; Gabriela Mena, Sheriff’'s Office
.
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DeAnn Morris, Emergency Services

L-R: Jordan Bowman, Faith Thompson, Michael
Kirby. All are from Emergency Services.
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L-R: Brian Logan, Sheriff’s Office; Delia Sanders,
Social Services; Michael Lemons, Emergency Services
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o L-R: Sarah Larson, Emergency Services; Zachary
®  Harris, Emergency Services; Sydney Reynolds,
0 Sheriff's Office
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L-R: Samuel Kinney, Emergency Services; Jason
Cable, Sheriff’'s Office; Cindy Hill, Emergency Ser-
vices; Yolanda Morrison, Social Services




Human Resources

Annual Enroliment will be held from May 3rd through May 14th. More information will be coming soon.

-Susan Wagner

@ergency Services \

Congratulations and great job to LAURA BETH MARTIN who recently completed all of her local and
state Paramedic requirements.

Welcome to EMTs CINDY HILL, SAMUEL KINNEY, and SARA LARSON who are full-time, and to JOR-
DAN BOWMAN, ALYSSA HOLLADY, DESMONE KEARSE, MICHAEL KIRBY, SARA G. SMITH, and FAITH
THOMPSON who are part-time in EMS.

Congratulations and great job to Paramedic Cpl. IAN CAVALLIER and EMT ASHLEY GILMORE who, on
January 27, 2021, assisted in the delivery of a healthy 6 Ib, 9 oz baby girl.

Congratulations to Deputy Fire Marshal Cpt. LEE HINSON who successfully completed advanced train-
ing through the Alabama Fire College. Once tested he will be ProBoard; International Fire Service Accred-
itation Congress and the National Fire Academy as a Fire and Life Safety Educator levels | & II. It covers
all aspects of educating individuals from age groups including preschool to older adults in all areas of both
fire and overall life safety. Everything from preparing a budget to evaluating the teaching methods and
changes in life skills.

Congratulations to Deputy Chief JARED BYRD and Maj. CHRISTIE MCCORQUODALE who recently
completed the NC Land Search Field Team Member certification in February.

In December of each year our employees nominate who they believe should be the Emergency Services
Employee of the Year. The selection is normally narrowed down to just one person. However, 2020 was
an exception, therefore | am pleased to announced that the 2020 Emergency Services employee of the
year has been awarded to ALL full-time and part-time Emergency Services employees for their tireless
and professional response to the pandemic. The COVID-19 pandemic has been trying for everyone, but
especially for those who have been (literally) face-to-face with it since early 2020. Job well done!! A
plague is now displayed in the main corridor of our headquarters inscribed with each employees name.

K -Donovan Davis/
(Tax )

We would like to welcome new employee TONY RINCON. He began on March 1st as a Real Property
Appraiser

We would like to extend our sympathy to:
MELISSA MARTIN whose grandfather Paul Smith passed away on February 24th;
MYRA AUMAN whose mother, Mary Maness, passed away on March 4th;
CAROLINE WALKER whose grandmother Martha Robertson passed away on March 8th.

\ -Teresa Mitchemj
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RETIREMENTS
Congratulations to Capt. VICTOR WELCH who retired effective February 1, 2021, with 22 1/2 years of
service to the Randolph County Sheriff’s Office and a total of 29 years in law enforcement.

PROMOTIONS

Effective Jan 16:

Detention Officer DEON COVINGTON promoted to Detention Center Administrative Lieutenant
Cpl. DOUG JONES promoted to Detention Center Shift Sergeant

Effective Feb. 1:

Lt. JEFF COOK promoted to Captain -Patrol Commander

Sgt. JEREMIAH BATCHELOR promoted to Lieutenant SRO Division

Dep. RANDY WHITE promoted to Cpl. SRO Division

Sgt. ADAM HICKS is promoted to Lieutenant and assigned to Patrol — A Shift

Cpl. JOSH PARRIS is promoted to Sergeant and assigned to Patrol — C Shift

S.P. CODY JORDAN is promoted to Corporal and assigned to Patrol — B Shift
Deputy RANDALL PURVIS is promoted to Corporal and assigned to Patrol — C Shift
Deputy PAIGE PARRISH is promoted to Senior Patrol and assigned to Patrol — C Shift

Transfer:
Deputy NATHAN SHERON to Detective effective Jan. 16.
Deputy ANDREW DAVENPORT to Detective effective Feb. 1

SYMPATHY
Condolences to Deputy BRANDON BURGER in the passing of his father in-law Howard Luke Hammett
on January 20, 2021.

Condolences to Cpl. SERINA HUSSEY in the passing of her brother, Leonard Gray, on February 2, 2020.
He was also the uncle of Detention Officer HALEY GOINS.

Condolences to Lt. SCOTTIE HICKS in the passing of his grandmother, Betty Joe Thornburg, on February
11, 2021.

Condolences to Dep. TAMMY BRADY in the passing of her mother, Martha Robertson, on March 8,
2021. This is also the grandmother of Detention Officer CODY WALKER.

CONGRATULATIONS:
Congratulations to Lt. ADAM HICKS and his wife on the birth of their daughter, Madelyn, on February 13,
2021. She weighed 6 pounds and 9 oz.

\_ /




(Sheriff’s Office Continuved \

Welcome to new employees:

Cpl. GABRIELA MENA ROSAS Detention
KEYSA BROWER Detention

SYDNEY REYNOLDS Bailiff Division
JASON CABLE Detention

DANIEL MATTHEWS Patrol — Baker Team
AUSTIN WHATLEY Patrol — David Team
SYLVIE EVERHART Detention

DAVID MARX Detention

BRIAN LOGAN Detention

DAVIE GARNER Bailiff Division (ret. P/T)

-Amanda Varner
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Department of Social Services — Program Integrity Spotlight

Programs offered at Social Services are designed to promote the general health and well-being of
Americans with programs such as Food and Nutrition Services (FNS), Medicaid, Childcare and Energy.
These benefits are an obligation of the United States and must be monitored closely to ensure benefits are
issued correctly and that questionable information from clients is resolved. Americans generally support
helping families to put food on their table, receive the medical care they need and so on but they want to
know that their tax dollars are being spent wisely.

Program Integrity (Pl) investigators are charged with investigating fraud or alleged fraud cases in each
of these programs at the Randolph County Department of Social Services (DSS). In the event of erroneous
issuance of benefits, a claim must be established and these benefits must be repaid. The majority of claims
are in the FNS program. An individual, who intentionally breaks any of the FNS program rules may be
disqualified from receiving FNS from 12 months to permanently, may be fined up to $250,000 and/or
jailed up to twenty years. Other areas of focus for Pl investigators is in reducing recipient and retailer
fraud and monitoring and working to stop trafficking of FNS benefits.

In fiscal year 2019-2020, Randolph County’s two Program Integrity investigators established 257
claims and collected $269,041.00 in monies owed. The Department of Social Services is proud of the Pro-
gram Integrity staff and their hard work, dedication and attention to detail in serving the citizens of Ran-
dolph County.

To report suspected fraud, please contact the Randolph County fraud hotline at 336-683-8198.

\ -Leah Harris /




ﬂjvenile Day Reporting Center \

The Juvenile Day Reporting Center would like to welcome JA’NITA (BRE) RUSSELL as our newest case
manager. BRE started working at the JDRC on March 1st and we are thrilled to have her!! BRE graduat-
ed from Spelman College in May of 2019 with a BA in Psychology. She has been with Randolph County
for about a year and a half where she started out working with Child Protection Services. BRE is very
passionate about helping others and has experience working with both children and families. BRE has
stated that she is looking forward to working at JDRC as she will have the opportunity to be an advocate
for both children and families. BRE has been an amazing addition to our team and we are so lucky and
happy to have her! If you see her out and about in the community be sure to welcome her!

-Pam Resch

Ablic Health \

Randolph County Public Health would like to welcome the following new employees:

DANIELLE FISHER, RN, joins the Pregnancy Care Management Program. She previously worked in the
maternity ward of Randolph Health. DANIELLE lives in Randleman and is married to her husband Matt.
They have a daughter Avery, who is seven. In her free time, she enjoys cooking, baking, making jewelry
and shopping.

SHARON BRIGMAN joins Public Health as Accounting Clerk IV. She comes to us from United Healthcare.
SHARON has two children, Ty and Troy, and a grandson, Taiden. She lives in Asheboro and enjoys
crafts, gardening and reading.

Join us in welcoming DANIELLE and SHARON!
k -Wendy Kenry

mformation Technology

The Information Technology “Heads Above The Rest” award for providing outstanding support above and
beyond the normal call of duty was presented to SHERI MARTIN this past quarter for the incredible work
with Crime Stoppers and with the Detention Center software upgrade. Congratulations SHERI.

-

-Michael Rowland

BATTERY LIFE OF YOUR LAPTOP
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When you're right next to When you want to watch a movie When you haven't saved for
an outlet and don’t need it on a long international flight a couple of hours
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Tourism Development Authority

2021 Official Travel Guide is here!

The travel and tourism industry has been devastated
by the COVID-19 pandemic. We want to encourage

—. | you in our recovery efforts to support your neighbors
= | and friends by exploring the tourism assets and busi-
-. | nesses we have in the Heart of North Carolina.

“=~ | Order your FREE 2021 Official Travel Guide today by
visiting: https://www.heartofnorthcarolina.com/
travel-tools/request-form.htm .

The Randolph County Tourism Development Authority welcomes
Katie Brush as a part-time Visitor Services & Information Counse-
lor at the I-73/74 Visitors Center in Seagrove. Brush was born and
raised in Asheboro, and currently resides in nearby Seagrove. She
has a 14-month-old daughter named Charlotte and has been mar-
ried to her husband, Brandon for six years in September. Brush
loves spending time with her family, going for walks and hikes and
baking!

Amber Renee’ Skeen, Director of Office Administration and Clerk to the
Board, with the Randolph County Tourism Development Authority recently
completed courses for Clerk’s certification. The Clerks Certification Institute
(CCI) provides instruction in subjects involving the core responsibilities of mu-
nicipal and county clerks. Topics covered include open meetings laws, public
records law, ordinance authority and adoption, local government board proce-
dures, agenda preparation, recording meeting minutes, public notices, oaths of
office, and quasi-judicial proceedings. Successful completion of the 20-day
coursework with CCI satisfies the educational requirements specified by the In-
ternational Institute of Municipal Clerks for designation of Certified Municipal

9


https://www.heartofnorthcarolina.com/travel-tools/request-form.htm
https://www.heartofnorthcarolina.com/travel-tools/request-form.htm
https://www.heartofnorthcarolina.com/

Clerk (CMC). This also satisfies requirements for designation by the NC Association of Municipal
Clerks as an NC Certified Municipal Clerk (NCCMC) and for designation by the NC Association of
County Clerks as an NC Certified County Clerk (NCCCC). Congratulations to Amber Renee’ on her
professional growth, dedication, and commitment to the TDA!

The staff members of the Heart of North Carolina Visitors
Bureau and the I-73/74 Visitor Centers (Northbound &
Southbound) have completed their CountonMeNC.org certi-
fication. Count on Me NC is a public health initiative that
empowers visitors, guests, and businesses to help keep eve-
ryone safe from COVID-19.

Join us in creating a safer, healthier environment for everyone by following these guidelines & best
practices:

o WEAR a face covering

o WAIT your turn by maintaining six feet of physical distance from others

o WASH your hands often

o STAY home if you've been exposed to/have symptoms of COVID-19

o CHECK local governments and establishments to determine whether additional restrictions are
in place

o BE PATIENT & KIND to staff and other guests as we all try to adjust to a new normal.

Visit www.CountonMeNC.org for details!

Want to know more information about our organization’s efforts in the
tourism industry? Visit our website www.HeartofNorthCarolina.com OR
follow us on social media platforms by searching @theheartofnc

Did You hnow?

Fun Facts About Animal Teeth

2 W w -

S N
Cats have Dogs have Pigs have Armadillos have "
30 teeth 42 teeth 44 teeth 104 teeth b

LA\
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Cooperative Extension

Upcoming Classes

April 8, 2021.......Introduction to Canning HOME FOOD PRESERVATION SERIES

April 22, 2021....... Boiling Water Canning
May 13, 2021....... Pressure Canning

May 27, 2021....... Freezing Basics

June 10, 2021....... Sweet Spreads

June 24, 2021....... Fermentation

To Register, visit https://qo.ncsu.edu/
homepreservation

Farmworker COVID-19 Vaccination and Prevention Local Team

N.C. Cooperative Extension — Randolph County Center is working with farm health workers to conduct
outreach to farmworkers to provide COVID-19 prevention and vaccine education. The role of this team
is to communicate with vaccine providers to discuss arrangement for workers, assist with vaccination
events, and to link farmers and farmworkers with resources pertaining to COVID-19. Cooperative ex-
tension is to be the lead communicator with the farmers responsible for farm labor. Keeping our farm-
ers and farmworkers healthy and safe is critical for the continued success of agriculture in Randolph
County.

We also have PPE supplies for county farms and workers. Please call or email Jill Cofer (x6018) for
more information.

New Computer Distribution Launches Digital Inclusion Planning in Randolph County
=

N.C. Cooperative Extension — Randolph County Center has received a
grant for $5,000 as part of the BAND-NC Initiative. In addition, $5,000
was received from the Southern Rural Development Center (SRDC) to -
assist with digital inclusion efforts. The combined $10,000 enabled pur- F =
chase of 23 Chromebooks which were distributed to the Randolph
County School System, Randolph County Public Library, and Randolph-
Asheboro YMCA for their Y-Academy. Kenny Sherin, County Extension
Director, said, “23 laptops will not fill the digital divide for everyone, but
these laptops will help 23+ students achieve their remote learning
goals.” Patrick O’Hara, Executive Director of the Randolph-Asheboro
YMCA stated, “The Y - Academy has enrolled over 160 children during
this unprecedented time. With the addition of the Chromebooks, the
academy will be able to help provide computers to the children who do
not have access to computers to complete their goggle meets and

homework.” /

11
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The Randolph County Library already has a lending program for WiFi hotspots and other types of technol-
ogy to help close the digital divide. When asked how these computers will help Library Director, Ross
Holt said, “We know there’s a critical need for access to both connectivity and devices for students to
learn remotely. With our buildings closed due to the pandemic, it's imperative for us to do as much as we
can to help meet this need. Combined with the hotspots we check out and the parking lot WiFi we offer
at all seven libraries, the Chromebooks will help fill the gap.”

The BAND-NC Initiative was created because COVID-19 is exposing the digital divide in North Carolina and
its consequences for all of us. In response to this immediate need, the Institute for Emerging Issues at NC
State (IEl) in partnership with the Broadband Infrastructure Office at the NC Department of Information
Technology, and with principal support from the John M. Belk Endowment, is addressing the digital divide
across North Carolina through a new program called “Building a New Digital Economy” (BAND-NC). BAND
-NC will provide rapid-response community innovation
mini-grants to communities across the state.

N.C. Cooperative Extension — Randolph County Center will
be launching the second part of the BAND-NC Initiative,
which is developing a Digital Inclusion Plan for Randolph

effort that documents the county’s digital assets and then
works to close the gaps in digital access and opportuni-
ties. A well-researched and documented Digital Inclusion
Plan will help county organizations in their application for
grant funding to close the digital divide in Randolph Coun-

ty.
When asked about the importance of closing the digital divide, Shenna Creech, Director of Digital Teach-
ing and Learning for Randolph County Schools said, “Closing the digital divide is essential to ensuring edu-

cational equity for all students. All students and families must have access to high-speed internet and a
device to access educational resources and opportunities.”

“The digital divide has been an issue for a long time and the COVID-19 pandemic exposed the deficiencies
in digital access and usage. The time is right to work together to develop innovative solutions to bridge
the digital divide in Randolph County,” Sherin said. Beyond the pandemic, digital access and utilization
will continue to be an issue. Commerce, health care, and productivity will increasingly become depend-
ent on adequate digital connections. Without this intentional effort to close the digital divide, economic
opportunities for county residents will decrease moving forward.

If you are interested in learning more about the Digital Inclusion Planning process in Randolph County
contact Kenny Sherin at x6008 or email kenneth _sherin@ncsu.edu.

-Jill Cofer
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April 1st: Biscuits... Then
and Now

Link to register:
https:/ /www.eventbrite.com/
e/136701984315

NEXT UP:
May 6th: Pillow, Pillow, Pillows
June 3rd: Meals in A Mug

MEET YOUR INSTRUCTORS:

Jami Lawhon
Davidson County

JEANNIE LEONARD
RANDOLPH COUNTY

ASHLEY BEARD
YADKIN COUNTY
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New Year, New Way
with ECA

Online learning series on 1st
Thursday of each month at 11 AM

Want to learn more about Extension and
Community Association (ECA) and how
to get involved in your county?

A new year means a new way of
connecting with the ECA. Come join us for
these fun learning sessions!

Making bread has become popular
during the pandemic. This program will
introduce you to the history and the ends
and outs of making some delicious, fluffy
and oh so scrumptious biscuits!

Carmen Long
Surry and Alleghany
Counties

COURTNEY TEVEPAUGH
WILKES COUNTY
SHPamLAty and pIOhRE (ACMINENOS ang Nc STATE
UNIVERSITY

[ru»l/& Ll ardd DGl QoveITEants COOPMISNG
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[FAcH Fire Alarm Control Panel

©  Portable Fire Extinguisher (L] Halon Fire Suppression System

B TFir= Pull Station ? Shelter 1 Place Locaton

Do you know where to go in an emergency? Familiarize yourself with the layout of your
building (RCOB layout pictured). The graphic above shows emergency escape routes,
shelter in place locations, all building exits, fire extinguisher locations, and fire pull sta-
tions. In an emergency situation, remain calm and determine if escape or shelter is
needed. Remember: do not use the elevator!
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Wellness Update

By Sam Varner, NBC-HWC
Wellness Administrator

New Resiliency Program

To help our employees and their families successfully deal with the stresses and challenges of the pandemic, Randolph Coun-

ty Government has launched a comprehensive and wide-ranging Resiliency Program. Here is an overview of the program:

1. Wellbeing Hotline: This is a 9:00 am — 5:00 pm, Monday through Friday phone and email service established to triage and

assist all employees’ resiliency needs. This hotline is operated by a CONFIDENTIAL, third party vendor trained to listen,

ask the right questions, and pair the employee with the appropriate resource. Our goal is to provide the appropriate sup-

port within 24 hours of contacting the hotline.

1. Resiliency Resources Available:

Stress management support to help employees deal with all types of mental, emotional, and spiritual
needs. This resource provides one-on-one private coaching and/or counseling and is available to all employ-
ees and their dependents. Stress management resources include help with depression, anxiety, PTSD, and
grief support.

Financial and budget management

Marital and family relationship assistance

Caregivers support

Addiction concerns

Legal issues support

Spousal abuse support

Mindfulness Based Stress Reduction 8-week course

Sleep education & support

Food & clothing insecurities

Pet Therapy Program — We have partnered with Animal Services to provide on-site pet therapy for our em-
ployees.

On-site Fitness Room expansion — We have expanded on-site fitness options at DSS (Northgate), Mainte-
nance and Public Health. We continue to offer access on-site at RCOB and ES.

Wellbeing bank of 8 hours per year for employees to be used for medical visits, Health Coaching, and any
type of volunteer work for non-profit organizations.

On-site plant service — We have partnered with Cooperative Extension to provide and nurture plants on-site
at various County campuses.

Access to Chaplain — This is a CONFIDENTIAL chaplaincy service available to all employees and their families
(Phase 2).

Wellness TV Channel — This is a private YouTube channel for County employees that will provide, promote,
and market all types of wellness education (Phase 2).

The County continues to provide support with Health Coaching, weight management, tobacco cessation, chiropractic, and
musculoskeletal therapy.

15




Upcoming Events:

Friday, April 2nd—Good Friday, County Offices
Closed

Monday, April 5th—Board of Commissioners
Meeting

Monday, May 3rd—Board of Commissioners
Meeting

May 3rd through 14th—Annual Enrollment

It’s Budget Season!

Budget kickoff has begun! Departments are in the
process of preparing budgets for approval for the
2021-2022 fiscal year. The Board of Commissioners
will be reviewing requests for additional staffing and

equipment on a department by department basis.

COVID-19 Vaccination Updates

Public Health is working tirelessly to vaccinate citi-
zens. Currently, Group 4 is eligible to be vaccinated.
For questions regarding eligibility, vaccinations, ap-
pointments, or other inquiries, please contact Public
Health at one of the following phone numbers:

Main Information Line: 336-318-6227

Main Appointment Line: 336-365-6110

Backup Appointment Line: 336-318-6223

Additional information regarding vaccines and group
eligibility can be found on the Public Health website
at www.randolphcountync.gov/departments/public-
health/covid-19/vaccination-plan.

16

Landfill and Convenience Sites

Spring is in the air! As you begin to plan for spring clean-

ing, don’t forget that Randolph County boasts a landfill,

solid waste facility, and five convenience sites.

e Great Oak Landfill is located at 3597 Old Cedar Falls
Road in Randleman.

e The Solid Waste Facility is located at 1254 County
Land Road in Randleman.

e The Coleridge Convenience Site is located at 4717
Holly Springs Road in Coleridge.

e The Farmer Convenience Site is located at 5488 NC
HWY 49 S in Asheboro.

e The Liberty Convenience Site is located at 428 W.
Brower Avenue in Liberty.

e The Randleman Convenience Site is located at 115
Depot Street in Randleman.

e The Trinity Convenience Site is located at 6117 Ken-
nedy Road in Trinity.

For more information and additional contact infor-

mation, please visit the Convenience site page on the

www.randolphcountync.gov/

County website at

departments/public-works/convenience-sites.

Key County Contacts

The Randolph County Administration Department is

here to help you!

e For questions related to benefits, leave time, accru-
als, or employee policy and procedures, call Human
Resources at 336-318-6600.

e For payroll questions, contact Finance at 336-318-
6615.

e For questions related to the Board of Commissioners
meetings, County policies, ordinances, or other gen-
eral County questions, contact the County Man-
ager’s Office at 336-318-6300.



RAEIES CLINIC

March 30, 2020
g CALL FOR HOURS & AVAILABILITY

ASHEBORO ANIMAL HOSPITAL
(336) 625-4077

BLUE FLINT ANIMAL HOSPITAL
(336) 328-1000

HIGH POINT VET. HOSPITAL
(336) 889-3832
POINTE SOUTH ANIMAL HOSPITAL

(336) 495-3000

RANDOLPH ANIMAL HOSPITAL
(336) 625-6822

SEAGROVE ANIMAL HOSPITAL
(336) 873-7997

$10 PER DOG OR CAT

FOR MORE INFORMATION CALL 336-318-6242
OR YOUR LOCAL VET OFFICE

SPONSORED BY
RANDOLPH COUNTY PUBLIC HEALTH
&

LOCAL VETERINARIANS

et o D
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Gregory Tillman

2 Christopher
Allen

David Allen

Ruth Held
%\g Harold Green
4 5 6 7 8 9 10
Peggy Jones Cathryn Davis Allen Bostic Matthew Hale Kristen Morgan | Darren Johnson
Timothy Hussey | Teresa Stinson | Cody Rich Jeannie
Leonard
11 12 13 14 15 16 17
Dakota Davis Randy Freeman | Melissa Helen Dwyer Christin Coats | Jaynetta Butler | Tony Chambers
Johnson .
F N Amanda Patricia
: Jane Kennedy Feather Carawan Reed Holdaway
18 19 20 21 22 23 24
Ann Baldwin Katie Bequette Jacqueline Misty Martin
Betty Gallimore Russell
Tonya Freeman Bradley Harb
Mary Jenkins
25 26 Ronald 27 28 29 Michael 30
Jekeitha Enoch Hamilton | Patricia Carter | Phyllis Blackwell »
Brieana Johnson | jeffery Mullins Calloway Crystal Amy Byrd W/ ?
Dylan Nance Norma Ramos- | Farron Covington ]
Elizabeth Torres Kendrick Carrie Dunn Jared Hatley
Richardson
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Birthdays

1 Ashley Garren

Amy Kimrey
2 3 4 5 6 7 8
Stephanie Cruthis | Cynthia Lawson Allana Jackson Hailee Cagle Jason Burgess Richard Maness Michele Newman
Makayla Markle
Charlie Vann Amy Osborne Richard Chriscoe | Laverne Hinson Nathan Sheron Chad Oates
Kaylie Parrish
9 Sabrina 10 11 12 13 14 15
Honeycutt Kellie Cook Victoria Eason Lisa Canoy Troy Albright David Bryant Erica McFarlin
HAPFY Bradford Ellis
#} "I,Wﬁ Heather Johnson Deborah Owen Stephanie Fields | Ashley Hunt Travis Cox
DAY
16 17 18 19 20 21 22
Rebecca Gary Gallimore Jr. | Yalila Roman Brooks Julian Teresita Ramirez- | Jessi Bowman Carla Hinton
Lambeth Arellano
Amy McMasters Cameron Tracy Leah Harris Danny York
Antonia Perdue
23 24 25 26 27 28 29 David Conard
Jonathan Frazier | Rebecca Hogan Joel Hedgpeth Evan Caudill Amber Hogan Jennifer Frazier Jennifer Lipford

Cody Kearns

Jack Palmer

Celena Fleming

Amber Scarlett

Maxton McDowell

L'Tanya Haire Sandy Newlin
Tonya Pollard
30 31
lan Fletcher Kelly Braxton
Bryan Davis
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